
David Meads enrolled in the NextGen Youth Services of the Northeastern Workforce Development Board in 
2018. While eager and willing to work, the lack of a high school diploma posed a real challenge to seeking 
sustainable, permanent, full-time employment. He also wanted guidance to plan his career choices. As a part 
of NextGen, David navigated the Traitify assessment tool and determined that welding, a promising career in 
his local area, was a good match for his personality and interests.   
 

With encouragement from the NextGen staff and his sincere effort, David quickly earned his high school 
equivalency, and also consistently participated in NextGen activities and career center services to advance his 
career goals. When he began welding courses at the College of the Albemarle, he earned an A in all four of 
his classes and made the President's List with a 4.0 GPA.  
 

David has gone on to earn a Welding Technology Basic Certificate and continues to be courteous, respectful, 
and appreciative of all resources to help in his academic and career journey. He reflects the motivation that all 
participants need in order to succeed in the world of work and academics, and he has displayed his 
willingness to overcome challenges and beat the odds. During a discussion with David he stated, "NextGen 
has made college possible for me by tuition assistance, paying for the materials I needed for class, and 
assisting me with other services. The NextGen program has also pointed me in the right direction to starting 
my first welding job. Thank you so much!" 
 

At the NCWorks Career Center, David created a presentable resume to showcase his talents and education. 
He also consulted with the NCWorks Business Engagement Coordinator and NextGen Program Manager 
about work opportunities. They helped create a work experience opportunity as a Welder Trainee at Hoffler 
Flow Controls, a nationally known company in Elizabeth City specializing in high precision turbine flowmeter 
technology.   
 

David used the employability skills learned through NextGen and practiced his trade and soft skills through 
this work experience. Because of his demonstrated strong work ethic and genuine interest in the field, David 
advanced to an On-the-Job Training position with Hoffler Flow Controls in May 2020, which 
will lead to permanent, full-time employment providing David with the financial 
stability needed to become a self-sufficient member of the workforce.   
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